1. Compassionate Leaves (CL) are currently not required to be set for users for new allocation (new year/hiring). Is this intentional? Currently. there are records of Annual Leave (AL) taken as Emergency Leave that falls under CL maybe due to lack of visibility and/or users’ ignorance. Should compassionate leave be put under required leaves to be assigned to users for new allocation (like Annual, Medical and Unpaid Leaves)?

2. On current Leave (Live), how do HR keep track of and differentiate Compassionate Leave and its subtypes?

3. On current Leave (Live), how do HR keep track of leave types with Global and/or Yearly limit?

4. Is there any internal formula/rule used by HR department in determining final value or used in certain calculation. If yes, please include and elaborate. The following rule already implemented on Leave 2.0 as per requested. Please check.
i) In the calculation of prorate value of Annual Leave, i.e. yearly as in during allocation and daily as displayed on users' User Interface, final value will be rounded to nearest integer only. Example (ignore sample values):
	During allocation

	Date joined: 23-03-2022

	Position entitlement: 14

	Calculated value: 11.4

	Final valued allocated to user (rounded): 11



	Daily prorate

	Allocated leave: 14

	Leave taken as of 04-03-2022: 2

	Prorate value for 04-03-2022: 3.4

	Final prorate value for 04-03-2022 (rounded): 1 



5. For new allocation of a new year, if a user calculated leave value is lower than previous year allocated value, which value should the system recommend for allocation? If the former to be used, what is the reason and should this reason be recorded? On which leave types does this rule apply?

6. For leave types that rely on length of service like Annual Leave and Medical Leave, 'date joined' value will be used. For a new staff and for his/her first time hiring, this will be derived from his effective date on hiring process. In the context of leave module and leave allocation, for each scenario below, which date should be used:
i) User hired (intern) on A resigned and rehired (permanent) on B.
ii) User hired (permanent) on A resigned and rehired (contract) on B.
ii) User hired on A resigned and promoted/demoted on B.
7. As per SDC meeting output, rule of Study Leave (SL, formerly Examination Leave) below:
‘Five (5) consecutive working days per paper’ changed to ‘Five (5) consecutive working days per paper’. Is this finalized? 

8. For SL, is there any lower value of date for leave application. For example, on 03-03-2022, a user registers a course with an exam that falls on 23-10-2022. Should this leave available from 03-03-2022? If not, please elaborate. 

9. For SL, under previous rule, if a user on 02-07-2022, registers two exams that fall on the same date, 05-08-2022 (Friday), the user can only apply leave from 01-05-2022 to 05-08-2022 (inclusive) even though cumulatively he/she entitled to 10 days of leave. How would the new rule apply in this situation?

10. Currently, how do HR manage holidays (public, modified public, custom)? In Leave 2.0, there is support for Holiday management that allow holiday to be imported and modified, where changes will be reflected on calendar view during users’ leave application. Should this feature be activated?
